Ramsey Teachers Association leaders have offered to
change their health insurance plan to "save money."
The only problem? They want 143% of the cost savings,
including a 3.22% raise now and a 6.25% raise next year.
What the Board of Ed. offered on 10/31/11:

How RTA leaders responded on 1/11/12:

• Change to state health benefits plan.

• Agreed, if their salary demands are met.

• Keep the 4.35% raise in 2010-2011—the one
the NJ Commissioner of Education declared
“null and void” because it violated state law.

• Agreed—they will keep their 2010-2011
increase (4.35%, or $865,000), but they
dispute the Commissioner's decision.

• 2.5% aggregate salary increase in 2011-2012,
retroactive to 9/1/11, amounting to $520,000.

• They want a 3.22% increase, retroactive to
9/1/11, amounting to $660,000.

• 2.0% aggregate salary increase in 2012-2013,
amounting to $426,000.

• They want a 6.25% increase in 2012-2013,
amounting to $1,340,000.

• Add two steps to salary guide, so that future step
increases are moderated, thereby lessening costs.

• They will add one step, if their salary
demands are met.

• An annual stipend of up to $2,000 paid to teachers with
20 years experience and a master's degree.

• Rejected.

RTA leaders' position: 4.35% + 3.22% + 6.25% = 4.61% average annual salary increase over three years
The BOE's offer: 4.35% + 2.50% + 2.00% = 2.95% average annual salary increase over three years
Average annual salary increase for Bergen County teacher contracts negotiated in 2011 was about 2.05%.
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No taxpayer funds were used to pay for this ad. It was paid for by private contributions from eight of the nine sitting Ramsey School Board Trustees.

